






III |  Behaviour towards governmental laws and other regulations

CORRUPTION AND BRIBERY
We have a zero-tolerance policy towards 
corruption and bribery in all its forms; it is 
contrary to our values and our Code of 
Conduct. Therefore every form of corruption 
or bribery is forbidden, this is valid for active 
as well as passive bribery.

FAIR COMPETITION
We never engage in any practices that are 
anti-competitive or which limit competition 
through illegal or unlawful means. We 
comply at all times with all relevant 
competition and antitrust laws including 
when sharing or receiving information from 
third parties. While we may employ former 
employees of competitors or suppliers, we 
always recognize and respect the obligations 
of those employees to not use or disclose 
the confidential information of their former 
employers. 



IV |  Environmental responsibility and social engagement

We believe that when the business operates to the highest environmental, social and governance standards we perform 
more efficiently; attract and retain staff and make a difference to the communities we serve. We believe it is vital to create 
an environment where people can be their best and to grow their skills and experiences across our product lines and 
territories we operate in.

Environmental awareness is according to our beliefs ethical and a corporate responsibility. We will comply with 
environmental regulations and standards applicable to our operations to minimize environmental pollution and to contribute 
to environmental protection. We also strive to continuously improve our energy efficiency and eliminating wasteful use of 
energy.

A core strength of we.CONECT employees is their commitment and passion for the communities we live in and serve. We 
want to make a real difference to the world & people around us, not just for customers through our great products, but for 
those less able to help themselves. Therefore we support every year dozens of projects to non governmental organizations, 
fundraising efforts & projects for people all over the world which really needs support.

We encourage our employees to get involved in their communities and enable our people to give time and money to good 
causes.
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V |  Reporting system for violations

REPORTING SYSTEM 
FOR VIOLATIONS
Violations of our we.CONECT Code of Conduct can be reported in different ways:

REPORTING TO A/THE SUPERVISOR(S)
Anyone who believes in good faith that employees have been discriminated against or harassed should report this 
misconduct to their supervisor or department head or the board of directors.

REPORTING TO THE HR DEPARTMENT
Any form of abuse of our Code of Conduct can also be referred to a neutral authority within our company at any 
time if necessary. The HR department is particularly suitable for this purpose and can register violations in a non-
judgmental manner.

ANONYMOUS REPORTING OF VIOLATIONS
If someone wishes to remain anonymous, they can contact our whistleblower system that we have set up for 
reporting suspected violations. It is designed to make it easy to make disclosures, without fear of retaliation.

• What is a Whistleblower?: A whistleblower is the Anglicism for a person who publishes information important 
to the public from a secret or protected context.

• You can find our whistleblower system here: http://whistle/
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